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LAKISHEAD URTYERGTTY

SCHOOL, OF BUSILNESS ADMINISTRATION

’Historical Develonment
. The School of Rusiness Adninistration was founded in 1964, at
which time a three year program of study leadins to a diploms in Business
Administration was offered to studenls who had successfully completed
requirements for the Ontario Secondary School Graduation Dinloma rranted
upon coapletion of the fourth yenr of sny one of the five year courses of
this recognized program. Admission on an individual basis was granted to
students having graduated with high standins in the four year Ontario
Secondary School program.

Baéically, the Diploma in Business Administration was patterned
on the Ryerson concept of business education, which at that time vlaced

heavy emphasis upon the quantitative discinlines of accounting, mathemalics,
economics and statistics. In 1907, Lakehead University's Business Dinlor
program of studies was broadencd by encorporating courses in business poiioy,
numan relations, personnel, salcs maunapgenment and industrial relations. At
this time the "case method of study" was sdopted to develope problemn-solving
ahilities in the student within the context of a changing social, ecornonic
and political'envirownent.

The School of Businéss Administration exvanded to four full-time
faculty members and four sessional lecturers in the 1966-67 academic vear.
With this growth in faculty resources it was possible to offer the first
two years of an Honors RBachelor of Commerce program to students who, having
successfully comoleted their work at Lakehead University transferred to the
University of Western Ontario for the final two yenrs of the four vear

program. The difficully encountercd in attracting students to the nartial




progeam of business studiles, toscther with the conviclion that enrolnent
in a' fouriveay Buchelor of Comterce proeram wvould ﬁupnort the costs
involved,; rvesultel in the decision to offer the complels Honors JBachelor
of Commcerce Degree (4 yrs.) comacncing Sentember 1963,

Analysis of Lhe derand for and susoly of trained conmber provrarmuers
and systeas analysts proapbed the Dusiness School to rake available in the
211 of 1943 a threeo yoor course of shudy leading to the Diplome in Business
Cauputer Syslens, Adnlccion to this prograun 1 limited to applicants who
have successfully fulfilled the requironents for the Nntaric Secondary
School Graduation Diploma granted upon completion of the fourih year of
any of the (Cive-year courses ol this rccognized program.  Addilionally
applicants must obtain a satisfactory score on a test desipgned to mreasure
the inlividualdl's aptitude For couwputer work.

The Computer Systens prosgram of study scels to provide the student

with a sound grasp of the princinles of accounting, mathematics and systens

analysis. These principles are developed within a business context and
applied through the utilization of the commuler. The sludent acquires .

familiarity with the cavabilities and limitations of all currently available

compubers and upon graduation is able to assist in the adnlnistration of

menagensnl's decisions as they pertz=in Lo coaruterized inforpation systens.
The most recent development in the brief history of Schbol of

Business Adninistration is the irntrcduction of a Gfuduate Diplori in

Business Administration which will be offered for the first time in the

fall of 1963. Tais program is desiened to meet the needs of university

graduates whose careers will lead them into the ficlds of business or

public adninistration, but wvhos: undergraduale courses have not ineludad

basic studies in business administrallon. The Graluale Dinlomi prosgran




in one yeor introduces the sindent Lo the bagic funetions and purposes

of the business enterprise, and is conparable Lo the first year of study

“r

undertaken in maay of the Maslers degsrees in Businesc Administration (M.B.A.)

offered in ihis countryv. The exceplionally ranid growth of graduste
business educalion witnessed in Cenadn in the recent past and forcast for
the inmediste future, which Lo date has exceeded the capacity of both
Onterio and Canadian Graduitce Sehools of Business Lo providz graduate
education supports the develovment of the Graduate Dinloma prorram of
business study at Lakchead University.

In summary the School of Busineszs Administralion have evolved
over the past four years a sound teachine conpelence, to meet both local
and provjncial'needs Tfor business education at three distincet and seperate
post-sceondary school levels, the apolied technolosical, the underoraduite
and posl-greduats. The Busincess Schiool addilionally serve the needs of
the Registered Industriazl Accounts, the Instilute of Charlered fAccowntants
and the Institute of Canadian Bankers in providing svecislized courﬁes
within each organizalioa's curriculac. DBusiness School faculty also
provide instruction in courses sponsored by local business orpgnaizations

as for cxample the Iakchead Chamber of Comnmierce.

Current Prograns

A swanary of the four vrograms cufréntly offecred by the fchool
of Bnsiness Administration is attnch;d (vxhibits #TV, #7, VI, 4VTT)
These sunmaries lisﬁ procran objectives, admigsion requirements, ccourse

outlines and stoandards required by Lhe Sehoel of Zusiness Administration

for graduntion.




Schiool of Business Administration
Objcelives 1.963-1975
The objectives of the School of Tusiness Administration will
be presenled under two senarate headings, pedapopy and research.
Pedapomy
Current faculty strensll reficets both capabilities and teaching

loads designed to meet existing enrolment and present course offerines.
The decisions to grant the Dinlom in Business Computer Systems and the

Honors Bachelor of Commerce degrea made in 1907 and_l968 respectively,
by the Senate, were enacled on the asswivtion that new faculty would be
acquired throush 1969-1971. Tt was recornized also thal student-facul ty
ralios would be lower in the terminal ycars of these two prograns, 21lowving
botn for attrition as well as Ltha optional features. in the fourth yerr
of' the Comuerce progran. These assumnlions have been huilt into the
1971-75 feaculty requirenents outlined in Txhibit #TT.

Two nev prosrans of study are nlanued throuch the 1968-1975
period.

1) HMasters Desrec in Tusiness Administration (M.B.AL)

By 197k the Ochool of Business Admianistratlion will have,
throuzh the acquisition of new faculty and continuin-t
acadenic developient of existing starff, evolved the
competence necesssry to offer a two yenr course of stuly
leading to an M.3.A. At this tire the one year Graduate
Diploma in Business Administration will be discontinu~i.
inrolment fTisures for the second year of ithe M.B.A. prorran
are snown therefore in the 197L-7Y acadamic year proiccitions.
(Bxhivit #1)

II) Hon-Credii Manapeacnt Courses

To mecl the rercional needs lfor manaecpmenl development the
Sehool of Business Adwinistration will of7er both basic
intreductory courses within the functional areas of buisiness
as well as specinlized coursces desisned to maintain and

"




up-date the profescional businessmin'e xnowledg? of and
apolication Lo his pvarticular field of endeavour. A

policy will be adopled hiereby Business School facully
will provide instruction in these evening courses, topether
with lecturss Lo be given »y oubstanding acadewnic anl bHusiness
personalities contracted for the most part from outside the
Morthwestern business community, cormencing in the Tall of
1970, Ferphasis will Le pluced on such themes as Computer
concepts of management, transportation, business law,
production and marxeting research to name only a few of

the subjlectls pertinent to the needs of businessmen in the
Northwesterin Ontavio community.

A projeclioa of enrolment in psrt time Business courses
will be seen in Bxhibit #T. Aporoxirmately 20% of total
Lakehead University Dusiness School enrolnent will consist
of part time sludents by 1975 reflecting the trends toward
adult education evidenced in recently publluth e BOSL
statistics.

Teaching loads averaging 10 hours per week per faculily member in the

1008-09 academie ycar are characteristic of the unique position which

Inkehond University School of Business Aduinistration has develoned.

Each faculty merber lecture in busines: diplons as ell as decres nrograns.

Wy

Classrooin teaching receives nore emnhasis in the Bus s Administration

and Conpnler Systens diploma prograrms Lhan in the Cormerce and Graduate

programs. With the offering of the third and fourth years of the Cormerce

program in 1969 and 1970, together with the cxtention of the Graluate

Diploma program to a two year .B.A. in 1974, specinlization of faculty

will be necessary. Course loads for those teaching in the degrec and ¢
graduate programs will be in ihe order of 9-hours per man week. The

course loals for those teaching in the dinloma Computer Systems and

Business Administration proesrars are cstimaled at 1h hours per man week

It should be aoted that while projected facully requirenents have as

it

thicr Lasis the 9 and 14 hour Jozd Taclors, the 3chool of Business will

-~ .

continu: to diversify its lacultly resourzas to provids instruction in any

of the prograas of study.
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Research

The rapld growth of envolrent and the beoadening of programs
of study that has transpired within the brief history of the School of
business Adininistroetion, has resul ted in the develovment of a strongs
teaching coupetence. Opvortunitics Lo inteprale wilh the loca
business community, Lo invesbligube ond heln vesolve rexional enterprencurial
probleus, have Lo date been beyond Lhe scope of the ﬁchool of Businoss
Administration.

Tae vaXidity of lakchead University as an institution, dediceted
lo the advancement of knowledre and to the interpretation of that knowledse
within a regional, provincial and national context has as one of its
founding »rinciples, the developaent of a sowrd business rescarch canability.
furthermore it 1s contended that the scarch for solubions te the cultural,
polilical, socio-economic problems of norlicrn rerions of Canala can be
best undertalen by those academically trained and practically fémiliar
with tne complex challenges of the northern environment.

It is towsrd the zdvancement of current knowledge and the
application of that knowledgs within the Northwestern Ontucio business
sphere thal the School of Business Administration vlan to uadertake
research studies commencing in the Spring »f 1971. These studies will
initially be directed toward a survey of regional business practices, which
will serve as a basis for subscquent in-depth resecarch in indicatedd
areas.

The addition of full-tine rexearchefs to the Business School
facultly are planued in 1971 and 197h (Fxhivit #IT). The successful
implementation of business researceh projects ot Lakenead University will

be conlingent upon access to grents Trom industey, fror the Province and
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from the Tederal CGoveraent. Ouccess in research will depend also upon
Lhe acquisition of academically cornetlent and genuinely dedicated men and

vomei.

Paysical Facilities

The broadening of programs of study logether with srowing
wsiness School enrolment will mcean that some 18 to 35 classrooms will

be utilized throusgh the years 196%-09 to 1974-75 resncctively. Over

onc-half of these classrooms must be designed for seminar and case

i

discussion teaching methodology. It is believed that optimum effectiveness
in teaching and efficienl utilizoaiton of vhysical resources can best be
served thvouzh the cenlrel location of a Business Dcehocl complex.

Douerl s H. Alexandoer

Chuiram
School of Business Administration
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SCHOOL OF BUSINESS ADMINISTRATION

ENROLMENT (1964-1968 ACTUAL, 1968-1975 FORCAST)

EXHIBIT #I

i[~

>
S N\

! ! '
| 1964 1965 1966 1967 1968 1969 1970 1970 1972 | 1973 | 1974
| 1965 1966 1967 1968 1969 1970 1971 1972 VIl 1973 | 1374 | 1975
; YEAR I 45 68 84 79 - 280 1 185 90 1003 EE 110 ;| 120 125
| BUSINESS ADMINISTRATION YEAR II 23 29 44 50 50 55 60 70 ! 80 90
, DIPLOMA YEAR IIT 18 24 28 35 35 4008 45 1 50 55
[ TOTAL Q5 AG2I0L 131 147 158 1705 1= 180 20089 225 - | 250 270
I i T : , :
! YEAR I | 29 | 40 '50 60 70/ 88 80 ;| 90 100
| BUSINESS COMPUTER YEAR II 20 30 38 SOSME 50 i 70 !.80
i SYSTEMS DIPLOMA YEAR III | i | .5 25 35,8 &0, o [ D
! : TOTAL i 29 I 60 | 95 123 155 180 . i 210 i 235
f TOTAL DIPLOMA PROGRAM 45 91 131 176 | 218 265 | 303 355 | 405 § 460 | 505
1 ! | .
} YEAR I 6 .13 26 | 40 so | 5o S5l 60. . 65 | ‘70
. HONORS BACHELOR YEAR II ; R - BN - R . 38108 GOt 1 elS T 750
| OF COMMERCE YEAR III | ; P15 25 30N 35 | 35001 1 40
| YEAR IV ! i i 13 228 oy £ (s M
! TOTAL 6 13.. 4 26" 0 - 580, 285 bl 25 145008 160 .1 175 & . 185
! G dAall UIPLUMA f i i 30 35 40 &> i .ﬂfe T ‘
© *MASTERS DEGREE IN YEAR I ' | : i - i i 260
{ BUSINESS ADMINISTRATION YEAR II i I | : i 25
i TOTAL DEGREE STUDENTS (COMMERCE & GRADUATE) 6 13 0} 26.. 7 . 88 130 165 1T90LM 210 [ 230 i 250
| %PART TIME E : 50 7560 90 | ‘130 ! 160
| MANAGEMENT STUDENTS ‘ i ' i | i
f ! ! | %
| TOTAL BUSINESS SCHOOL i 3 ! i
| ENROLMENT 45 97 | 144 202 i 306 395 518 620 8% 705 ; ' 820 l 945

*DENOTES NEW PROGRAMS OF STUDY



¢ ¢ g o
' £ EXHIBIT #11
SCHOOL OF BUSINESS ADMINISTRATION

ADDITIONAL COURSES AND FACULTY REQUIRED FOR THE ACADEMIC YEARS 1968-69 TO 1974-75

PROGRAMS (a) ALREADY ESTABLISHED: GRADUATE DIPLOMA, BACHELOR OF COMMERCE, BUSINESS COMPUTER SYSTEMS, BUSINESS ADMINISTRATION DIPLOMA
(b) MASTERS DEGREE IN BUSINESS ADMINISTRATION (M.B.A.), NON-CREDIT MANAGEMENT COURSES

3 1 T
NUMBER OF COURSES OFFERED NUMBER OF COURSE-SECTIONS FULL-TIME FACULTY { ESTIMATED STUDENT ENROLMENT f STUDENT/FACULTY 2ATIC
| i
YEAR PREVIOUS NEW TEIS PREVIOUS ADDITIONAL THIS | PREVIOUS NEW THIS ! :
YEAR COURSES YEAR YEAR COURSE-  YEAR YEAR FACULTY YEAR | THIS YEAR :
SECTIONS
1968-69 20 11% 31% 21 16% 37% 4 5 9 306 34:1
1949-70 31% 3 344 37% 3 40% 9 2 11 395 350
1970-71 34k 10 4tk 40Y% 13 53% 11 6 17 518 j 30:1
1971-72 | 49% 5 494 53% 12 65% 17 4 21 620 } 30:1
1972-73 494 3% 53 65% 4 69% 21 1 22 _ 705 3313
1073-74 53 5 58 69% 6% 76 22 4 26 820 o] ]
1974-75 53 9 €7 76 2 78 26 1 27 945 { 36:1

"N,B. BUSINESS RESEARCH FACULTY (ONE REQUIRED 1971, 1972, 1973, TWO REQUIRED 1974) ARE
NOT INCLUDED IN THE ABOVE TEACHING REQUIREMENTS

THE EQUIVALENT OF TWO FULL TIME FACULTY MEMBERS WILL BE REQUIRED AS SESSIONAL
LECTURERS THROUGH THE PERIOD 1968-75, TO SERVICE SPECIALIZED DISCIPLINE
(e.g. BUSINESS LAW).




LECTURE 1I0URS PR PROGRAM OF STUDY

EXINBIT #1311

SCHIO0L OIF BUSINESS ADMINISTRATION

1) DIPLOMA IN BUSINESS ADMINISTRATION

Coursec Number

Busingss Tla
Business Tlb
Business Tlc
Economics Tla
English Tla

Geography Tla

Mathematics Tlc

SECOND YEAR:

Course Number

Business T2a
Business T2b
Business T2c
Business T2d
Business T2e¢
Business 200
Economics T2a

English T2a
- English T2b

Compulsory:

Course Number

Business T3c
Business T3d
Economics T3a

Political Science

T3a

Subject

Accounting

Business Law

Business Organization

Introductory

Introduction to Contcmporary
Literature

Political & Economic

Business Mathematics

Total

Subject ,

Accounting

Marketing

Finance

Human Relations

Production

Managerial Statistics

North American Economic
Development

Report Writing

Introduction to Types

of Literature

Total

Subject

Management

Systems and Procedurcs
Moncy, Cresdit, & Banking
Principles of Government

One Arts Coursc at the 1a6 level

The student must select, as his major option, either A or B.

If Option A is selected the student must take:
(1) The compulsory courses listed
(2) Business T3a, Accounting

(3) Any two cof:

(4) Any two of:

Business T3e, Auditing

1968-69 ACADEMIC YEAR

Fall “Fexm oSpring Term
Lec. Lab. Lec. Lab.
3 2 3 2
3 0 3 0
4 0 4 0
S - 0 3 0
3 0 3 0
3 0 3 0
4 0 4 0.
23 2 23 2
4 0 4 0
3 0 3 0
3 0 3 0
3 0 3 0
3 0 3 0
3 1 3 1
3 0 3 0
1 0 1 0
3. 0 3 0
26 1 26 1
4 0 4 0
3 0 3 0
3 0 3 0
3 0 3 0
3 0 3 0

Business T3b, Cost Accounting

Business T3f, Opcrations Resecarch

"If Option B is selected the student must take:
(1) The compulsory courses listed
(2) Either: Business T3a, Accounting
Or two of: Business T3b, Cost Accounting

Busincss T3e, Auditing

Business T3f, Cpcrations Research
(3) Any four of the courses listed in Option B.

The courses listed in Option B.

S’

)




OPTION A:

Coursc Number

Businecss T3a
Business T3b
Busincss T3e
Business T3f

Course Number

Business T3g
Business T3h
Business 7T3i
Business T3j
Business T3k
Business T3L

Subject

Accounting

Cost Accounting
Auditing

Operations Rescarch

Subject

Advertising
Industrial Relations
Personnel

Purchasing
Retailing

Sales Management

TOTAL....25 hours

2) DIPLOMA IN BUSINESS COMPUTER SYSTEMS

FIRST YEAR:

Course Number

-—————a - ctme.

Business Tla
Busincss Tlc
Computer Tla
Economics Tla
English Tla

Mathematics Tlc
Mathematics T1d

SECOND YEAR:

Coursc Number

Business T2a
Business 200
Computer T2a
Computer T2b
English T2a
English T2b

THIRD YEAR:

Course Number

Business T2d
Business T3b
Computer T3a
Computer T3b
Computer

Computer T3d

Subject

Accounting

Business Organization
Unit Record
Introductory

Introduction to Contemporary

Litcrature
Business Mathematics
Computer

Total

Sugject

— e e e

Accounting

Managerial Statistics’
Digital Computers
Programming

Report Writing
Introduction to Types
of Literature

Total

Subject

Human Relations
Cost Accounting
Field Work
Programming
Management
Systeins

Total

e e 0 R

Fall Term Spring Tecrm
Lec. Lab. Lec. Lab.
3 0 3 0
3 0 0 0
0 0 3 0
3 0 0 0
3 0 0 0
0 0 3 0
3 - 0 0 0
0 0 3 0
3 0 0 0
0 0 3 0
Fall. Jern sSpuisgeletit
Leec, 'Labt® JLeg: Lab.
3 2 3 2
4 0 4 0
3 1 3 1
3 0 3 0
3 0 3 0
4 0 4 0
0 0 2 0
20 3 22 3
Fall Term Spring Term
Lec. Lab. Lec. Lab.
"4 0 4 0

3 1 3 1

3 0 3 0

4 4 4 4

15 0 1 0

3 0 3 0
18 5 18 5
Fall Term Spring Term
Leciaslabliiglecs Lab.

3 0 3 0

3 0 D 0

0 6 0 6

4 4 4 4

3 0 3 0

4 0 4 0
17 10 14 10




3) 1ONORS BACHELOR OF COMMERCE DIGREL:

FIRST YEAR:

e = S 4 0

Coursc Number Subjcct

Organization
Introductory
Survey of English
Literature
Psychology 1a6 Introductory

*Two full courses in Arts or Science

Business 100
Economics 1ab
English la0

Total

SECOND YEAR:

Course Nunber Subject

Business 200
Business 201 Accounting
One Advanced Course in Economics

*Three full courses in Arts and Science

Total

*Estimated average lecturc and laboratory hours.

Managerial Statistics

Fall

Lec.

—

w w

oo |wwww

[T

Fall

Lec.

ol

Term
Lab.

o Ec4313<3 ‘oo

Spring
Lec.

Term

Lab.

0

Term
Lab.

o ‘OOOOOO

s o anen o o o e Y
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GRADUATE DIPLOMA IN BUSINESS ADMINISTRATION

Objectives:

The graduate diploma program in Business Administration is designed
to meet the needs of university graduates whose careers will lead them into
the fields of business or public administration, but whose undergraduate
courses have not included basic studies in business administration. Company
executives throughout the Canadian business community continue to confirm
that the formal education provided by such a course of study is more mean-
ingful to the student than the on-the-job training acquired by a graduate
of other than business disciplines in his first year of employment.

This program, designed to cover one academic year, provides the student

with an introduction to the basic functions and purposes of the business
enterprise.

Admission Requirements:

To be admitted to the program leading to the Graduate Diploma in Business
Administration a candidate must hold a recognized undergraduate degree from an
accredited university. Formal admission to the program will be granted upon
approval of the candidate's application by the School of Business Administration.

Program Outline:

The program of studies leading to the Diploma consists of seven courses
listed below. Completion of the program requires (a) a minimum period of
study of one full academic year, or (b) if taken on a part-time basis, upon
completion of the full course program. Classes will be given during the
regular winter session of the University. To qualify for the Diploma, a
student must obtain a minimum average of 66% and at least 60% in every course.
Supplemental examinations normally will not be granted.

The case method is the principal method of instruction used by the School.
Text books and other reading materials are used to supplement the cases.

Business 501 - Finance:

A study of the role of the financial manager and his responsibilities.
Planning for funds, capital budgeting, management of short, intermediate and
long-term funds.

3 hours



Business 502 - Administrative Practices:

This course is designed to increase the student's awareness of, and
skill in acting toward, the many varied and complicated problems that arise
in business organizations, as a result of the relationships people have with
one another. Available knowledge in the field of organizational behaviour
and training in administrative action are covered in the course.

3 hours

Business 503 -~ Law (half course):

A study of commercial law to assist the administrator in understanding
the legal framework in which he must make his decisions.
3 hours, one term

Business 504 - Marketing:

An introductory course in which marketing is studied primarily from the
consumer's point of view. An intensive examination is made of the more
important marketing functionms.

3 hours

Business 505 - Production (half course):

A course which emphasizes the management of manufacturing activities;
use of concepts and techniques to solve problems ranging from job design
through to the planning and operation of production systems within the
company organization.
3 hours, one term

Business 550 - Managerial Accounting:

In the first part of the course the student is exposed to basic
accounting concepts and techniques. The major part of the course is then
devoted to management uses of accounting information. Planning and control
aspects of information systems are emphasized.

3 hours

Business 551 - Quantitative Methods:

The collection, analysis and presentation of business data with emphasis
on modern quantitative techniques.
3 hours

2




Applications:

Application for admission to
documents, should be submitted to
September 1lst. Application forms
from the office of the Registrar.

the
the
and

program, together with supporting
Registrar, Lakehead University, before
additional information may be secured

/6
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HONORS BACHELOR OF COMMERCE

Objectives:

The program leading to the degree, Bachelor of Commerce (B. Comm.)
is designed to provide the student with an understanding of his
environment in order that he can successfully challenge business
problems. In line with this objective, the School of Business
Administration recognizes that it is essential for the student to have
a good background in the arts and sciences and accordingly the first two
years of the program have been arranged to provide for such a background.
The last two years of the program allow the student to concentrate
his studies in business. Emphasis is on the development of approaches
to and techniques for the solving of business problems within a decision-
making framework.

Admission Requirements:

A student may be admitted to the Honors Bachelor of Commerce
program in either Year I or Year II.

Program for students entering in Year I:

Academic requirements for students enrolling in Year I directly
from Grade 13 consist of the following:

Ontario Secondary School Honor Graduation Diploma (Senior
Matriculation) or its equivalent, showing an overall average of 60%
in the following:

Mathematics A
English or a language
At least two other subjects, comprising three credits.

The program is as follows:

Year 1

Business 100, Organization

Economics laé6

English laé

Psychology lab6

Two full courses in Arts and Science selected after consultation with
the Chairman of the School of Business Administration.

Year I1

Business 200, Managerial Statistics

Business 201, Accounting

An advanced course in Economics

Three full courses in Arts and Science selected after consultation with
the Chairman of the School of Business Administration.




Year III

Business 300,
Business 301,
Business 302,
Business 303,
Business 304,
Business 305,

Year IV

Business 400,
Business 401,
Business 402,
The equivalent
optional half-
Business
Business
Business
Business
Business
Business
Business
Business
Business
Business
Business
Business
Business
Business
Business

One elective i

Control

Finance

Administrative Practices
Law (%)

Marketing

Production (%)

Operations Research - Theory and Computer Applications
Policy

Systems and Procedures (%)

of two and one-half full courses from among the following
year courses offered by the School of Business Administration.

403, Advanced Accounting (full course)

404, Advanced Financial Management (%)

405, Personnel (%)

406, Industrial Relations (%)

407, Purchasing (%)

408, Advertising (%)

409, Sales Management (%)

410, Retailing (%)

411, Cost Accounting (%)

412, Auditing (%)

413, Transportation (%)

414, International Marketing (%)

415, Insurance (%)

416, Financial Institutions (%)

417, Marketing Research (%)

n Arts and Science selected after consultation with the

Chairman of the School of Business Administration.

In each year t
in the business co

he student must maintain an average of at least 667
urses with an overall average of 607 or greater.

Program for students entering in Year II

To be admitted to the Honors Commerce program in Year II the student

must have passed t
overall average of

The program is
Year II

Business 100,
Business 200,
Business 201,
Economics 1lab6
program).

he first year of an Arts or Science program with an
at least 607%.

as follows:

Organization

Managerial Statistics

Accounting

(or an elective if taken in Year I of an Arts or Science




(ﬁ Year II (cont'd)

Two full courses in Arts and Science selected after consultation
with the Chairman of the School of Business Administration. (Note
that English 1a6 and Psychology la6 must be included in either
Year I or Year II of the student's program.)

The program for third and fourth years is identical to that previously
described. It should be noted that prior to graduation at least one
course in Economics at an advanced level must be taken.




Courses Offered by the School of Business Administration for the Honors

Bachelor of Commerce Degree

Business 100.- Organization

This is an introductory course to business and deals with the forms
of ownership and the organizational structure of the business firm.
Lectures - 3 hours,

Business 200 - Managerial Statistics

Methods of obtaining, classifying and analysing business data.
Lectures - 3 hours.

Business 201 - Accounting

This course is concerned with the principles of accounting and some
of their applications in modern business. Sole proprietorships,
partnerships and limited companies are discussed in some detail;
consideration is given to the managerial aspects of accounting
with emphasis upon departmental accounting, budgets and various
specialized or supplementary statements.

Lectures - 4 hours.
Laboratory - 1 hour.

Business 300 - Control

This course emphasizes the preparation and use of figure data in
making business decisions and in appraising the results of business
operations.

Lectures - 3 hours.

Business 301 - Finance

A study of the role of the financial manager and his responsibilities;
planning for funds, capital budgeting, management of short, intermediate
and long-term funds.

Lectures - 3 hours.

Business 302 - Administrative Practices

This course is designed to increase the student's awareness of and skill
in acting toward the many varied and complicated problems that arise in
business organizations as a result of the relationships people have with
one another. Available knowledge in the field of organizational behaviour
and training in administrative action are covered in the course.

Lectures - 3 hours.

Business 303 - Law (half course)

A study of commercial law to assist the administrator in understanding
the legal framework in which he must make his decisions.
Lectures - 3 hours, one term only.
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Business 304 - Marketing

An introductory course in which marketing is studied primarily from the
consumer's point of view. An intensive examination is made of the more
important marketing functions.

Lectures - 3 hours.

Business 305 - Production (half course)

A course which emphasizes the management of manufacturing activities;
the use of concepts and techniques to solve problems ranging from job
design through to the planning and operation of production systems
within the company organization.

Lectures - 3 hours, one term only.

Business 400 - Operations Research - Theory and Computer Applications

The methods and uses of operations research in business using the
computer as a practical tool.
Lectures - 3 hours.

Business 401 ~ Policy

The principles and practices of business management in their
application to the organization and operation of enterprises; the
management of the three major functions of business - production,
finance, and marketing.

Lectures - 3 hours.

Business 402 - Systems and Procedures (half course)

Business systems as applied to computers including flow-chart
analysis of problems, programming and coding using various computer
languages.

Lectures - 3 hours, one term only.

Business 403 - Advanced Accounting

The course is concerned with communication of financial facts to
outsiders. Considerable attention is therefore devoted to company annual
reports and to the bulletins and regulations of the professional accounting
bodies, the securities exchanges and various government agencies.

Business 404 - Advanced Financial Management (half course)

The course is concerned primarily with the financial implications of
the various kinds of business decisions.
Lectures - 3 hours, one term only.
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Business 405 - Personnel (half course)

This course is designed to help the student acquire an understanding
of the techniques, principles and procedures involved in personnel
administration.

Lectures - 3 hours, one term only.

Business 406 - Industrial Relations (half course)

This course deals with the administration and negotiation of labour
management contracts.
Lectures - 3 hours, one term only.

Business 407 - Purchasing (half course)

The organization, methods and policies of the purchasing department
and its relationship with other departments of the business.
Lectures - 3 hours, one term only.

Business 408 - Advertising (half course)

A study of advertising within the framework of marketing. Advertising
principles and techniques are illustrated by the discussion of specific
cases in advertisements.

Lectures - 3 hours, one term only.

Business 409 - Sales Management (half course)

The purpose of the course is to develop ability in dealing with
problems involved in the management of outside salesmen.
Lectures - 3 hours, one term only.

Business 410 - Retailing (half course)
A study of retailing in the Canadian economy, its structure, origin
and development.

Lectures - 3 hours, one term only.

Business 411 - Cost Accounting:(half course)

A study of cost accounting as a tool in analysing, planning and
controlling operations.
Lectures - 3 hours, one term only.

Business 412 - Auditing (half course)

This course will emphasize internal control, particularly over assets
with some consideration given to liabilities and shareholders' equity.
Some consideration will also be given to the role of external auditor.
Lectures - 3 hours, one term only.
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Business 413 - Transportation (half course)

The economics of major transport methods with special reference to
Northwestern Ontario's requirements.
Lectures - 3 hours, one term only.

Business 414 - International Marketing (half course)

A study of the problems faced by the marketing manager in selling
his products abroad.
Lectures - 3 hours, one term only.

Business 415 - Insurance (half course)

A study of the principles of insurance including the historical
development; types of policies and coverage available are discussed
at some length.

Lectures - 3 hours, one term only.

Business 416 - Financial Institutions (half course)

A study of the objectives of various financial institutions and the
demand for funds by the business community, the requirements of
supervisory authorities and the public interest.

Lectures -~ 3 hours, one term only.

Business 417 - Marketing Research (half course)

The tools available to the marketing manager to provide him with the
facts he needs in making his decisions. Besides becoming acquainted
with the tools, the student is given practice in the handling and
interpretation of the research results.

Lectures - 3 hours, one term only.

Applications

Application for admission to the course, together with supporting
documents, should be submitted to the Registrar, Lakehead University,
before September 1lst. Application forms and additional information
may be secured from the office of the Registrar.
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DIPLOMA 1IN BUSTNESS ADMINTSTRATION

Objectives:

The diploma program in Business Administration at the under-
graduate level is designed to expose the student to a broad cross-section
ol business studies trom which he can make an intelligent choice of
the particular field ot specialization in which he is most interested
and for which he has the greatest aptitude.

The School of Business Administration recognizes that it
is essential for the student intending to make a career in business
to have a good background in the arts and sciences. Consequently,
the undergraduate student in Business Administration at Lakehead
University 1s required to study a number of arts and science courses
to develop this background.

Graduates enter a wide variety of firms and occupations. Some
are placed immediately 1n training programs to give them, as quickly
as possible, experience 1n different departments; others go directly
to a specific department; still others register with professional
societies. With experience, they will occupy responsible positions
in sales, marketing, accounting, statistics, purchasing, credit,
production, personnel, advertising and office management.

Admission Requirements:

Applicunts must have completed successfully the requirements
for the Ontario Secondarv School Graduation Diploma granted upon the
completion of the fourth year of any one of the five-year courses
of the reorganized program. Applicants must have passed English
and Mathematics in Grades 11 and 12 and two of History, Geography
or Economics in Grade 12 and one other appropriate subject, with an
overall average of at least 60%.

Students who have obtained the Ontario Secondary School
Graduation Diploma with high standing in the four-year program may

be considered for admission on an individual basis.

Program Outline:

FIRST YEAR: FALL TERM SPRING TERM
Lecture Lab Lecture Lab

Business Tla, Accounting 3 2 3 2
Business T1b, Business Law 3 0 3 0
Business 1lc¢, Business Organization 4 0 4 0
Economics Tla, Introductory 3 0 3 0

English 1la, Introduction to
‘Comtemporary Literature 3 0 3 0
Geography Tla, Political & Economic 3 0 3 0
Mathematics Tlc, Business Mathematics 4 0 4 0
23 2 23 2

2¢
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SICOND YIEAR: I"ALL
l.ecture

Business Tla, Accounting 4
jusiness T2h, Marketing 3
Business T7¢, Vinance 3
Business T2d, Human Relations 3
Business T2e, Production 3
Business 200, Managerial Statistics 3
Economics 12a, North American Fconomic
Development 3
English T2a, Report Writing 1
English T2b, Introduction to Types
of Literature 3
THIRD YEAR:
Compulsory:
Business 13¢, Management A
Business T3, systems and Procedures 3
LLconomics 13a, Money, Credit and Banking 3
Political Science T3a, Principles of
Government 3
One Arts Course at the lab level 3

TIRM
Lab

0
()
0

0
0
0

0
0

SPRING
lLecture

-

w

(O]

The student must select, as his major option, cither A or B.
, v

1T option A is selected the student must take:

(1) the compulsory courses listed
(2) Business 13a, Accounting
(3) Any two ol: Business T3b, Cost Accounting
Business T3le, Auditing
Business 13f, Operations Research
(4) Anv two of: The courses listed in Option B,

)

1t option B i1s selected the student must take:

(1) The compulsory courses. listed
2) Either: Business T3a, Accounting
Or two of: Business 13b, Cost Accounting
Business T3e, Auditing
Business T3f,” Operations Research
(3) Any four ol the courses listed in option B.

Option A:

Business 1'la, Accounting 3
Business 1'3b, Cost Accounting 3
Business 1'3%¢, Auditing 0
Business 1'3f, Operations Research 3

0

O W

TERM
Lab

o O

lI=lo

=)

0

0

0
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Optiqg_ﬁ:
Business
Business
Rusiness
Business
Business
Business

In each vear a student must pass all of

T3g,
T3h,
T3,
34,
T3k,
TIL,

Advertising
Industrial Relations
Personnel

Purchasing

Retailing

Sales Management

the pass mark being 507,

0

0

0

120 SO D

0 0
3 0
0 0
3 0
0 0
3 0

Total 25 hours.

the courses in that year,

Exceptional students with high standing in the program may be
considered for admission to the llonors Bachelor of Commerce program or
Further particulars

in this regard may be obtained from the Chairman of the School of
Business Administration.

the general arts program with advance credits,




COURSIS DESCRLPTIONS

Business l'la - Accounting:

The accounting cvele for both service and merchandising enterprises
including adjustments for deterred and accrued items:; use of special
journals and subsidiarv ledgers: valuation of accounts receivabhle,
merchandise inventory and fixed assets; payroll accounting; introduction
to internal control procedures with special emphasis on the control of
cash; accounting concepts and principles.

Business T1b - Business Law:

A summary of our laws ol contract, omplovment, agencv, sale of goods,
insurance, barlments, inheritance, real estate, negotiable instruments,
partnerships, corporations, bankruptcy, trade marks, business crimes and
torts.

Business Tlc - Business Organization:

Forms of ownership; the orpanizational structure of a business firm;g
manulacturing, wholesaling, retarling, public utilities and co-operatives;
the scope ot the oftice, office organization, procedures and equipment;
location and layout of a business enterprise; personnel and labor problems;
consumer and business finance; financial institutions; business risks and
insurance.

Economics t'la - Tntroductory:

This course deals with such aspects of the country's economic affairs
as business organization, decision making in the individual firm, supply
and demand, monev and banking, national income and gross national product.

English Tla - Introduction to Contemporary Literature:

Training Lo write more correctly and more forcefully, and to read
with appreciation and discernment in contemporary literature.

Geography Tla = Political and Economic:

This course ajms at understanding the political and economic state
of present-day Lurope by studving the interplay of the various geographical
factors involved. 1Its content includes: geographic regions; the location,
size and shape of states; population dynamics and the changing balance of
power: resources and industryv, transportation and trade: Europe as an
agricultural continent: colonialism past and present: the post-war
division of LEuropc; development of supra-national organizations.

|
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Mathematics Tlc - Business Mathematics:

A review of arithmetic and short methods applicable in business; a
review and extension of algebra; linear mathematics and programming;
logarithms; simple interest and discount with reference to partial pay-
ments, invoices, accounts, installment plans and personal loans; calculations
required for inventories, insurance, business finance, partnerships and
taxation; compound interest; annuities; sinking funds.

Business T2a - Accounting:

Partnerships and limited companies; departmental and branch accounting;
budgeting, funds statements, statement analysis, special analyses and
internal reports, introduction to cost accounting.

Business T2b - Marketing:

An introductory course in which marketing is studied primarily from
the consumer's point of view. An intensive examination is made of ‘the
more important marketing functions - selecting channels of distribution,
packaging, branding, product planning, marketing research, and analysis
of the Canadian market in general.

Business T2c¢ - Finance:

A study of the role of the financial manager and his responsibilities;
planning for funds, capital budgeting, management of short, intermediate
and long-term funds.

Business T2d - Human Relations:

A study of people at work and how they may be motivated to work
together in greater harmony. Focus is upon the manager and his
operating relationships with people in the organization.

Business T2e - Production:

A course which emphasizes the management of manufacturing activities;
use of concepts and techniques to solve problems ranging from job
design through to the planning and operation of production systems
within the company organization.

Business 200 - Managerial Statistics:

Methods of obtaining, classifying and analysing business data.

Economics T2a - North American Economic Development:

This course traces the economic growth of Canada from the colonial
period to the present.



English T2a -~ Report Writing:

A study of the different aspects of report writing and business
correspondence. This study will include effective expression of
ideas, the psychological implications of business correspondence, and
the planning and writing of letters and reports.

English T2b - Introduction to Types of Literature:

A study of drama, poetry, and the novel for the purpose of increasing
the student's appreciation of the different types of literature.

Business T3a - Accounting:

A study at an advanced level of the valuation of assets and financial
statement disclosure; liabilities and shareholders' equity; statements
from incomplete records; reorganizations, income taxes.

Business T3b - Cost Accounting (half course):

The elements of cost, material, labor, and overhead; the application
of cost to work done under job cost and process cost systems; standard
costs, including the analysis and accounting treatment of variances;
cost and profit analysis for decision-making, including gross profit
analysis, break-even analysis; profit-volume analysis and differential
cost analysis; budgetary control and the flexible budget.

Business T3c -~ Management:

The principles and practices of business management and their appli-
cation to the organization and operation of enterprises; the management
of the three major functions of business - production, finance and marketing.
Emphasis is placed on the philosophy and general approach rather than
on details of techniques and procedures, with the aim of developing through
classroom participation and written assignments on practical business
situations the ability to recognize problems, assemble facts, make
decisions, and present recommendations convincingly and concisely.

Business T3d - Systems and Procedures:

Uses and limitations of digital computers for business applications;
flow chart analysis of problems, programming and coding using Fortran
and SPS languages, discussion of business language Cobol; data processing
equipment and techniques; business systems as applied to computers;
management decision techniques using computers. Students will write
several programs which will be run on a computer.
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Business T3e ~ Auditing (half course):

This course is studied from the management control point of view.
Internal control and audit will be emphasized, particularly control over
assets with some consideration given to liabilities and shareholders'
equity. Case studies will be used to complement the development of
methods which aid the control and planning functions. Some consideration
will be given to the role of the external auditor. The primary emphasis
will be on the various services available from a public accounting firm,
and the development of relations with external auditors.

Business T3f - Operations Research (half course):

The method and uses of operations research in business, including
inventory control, linear programming, simulation, queuing and games and
strategies.

Business T3g -~ Advertising (half course):

A study of advertising within the framework of marketing. Advertising
principles and techniques are illustrated by the discussion of specific
cases and advertisements.

Business T3h - Industrial Relations (half course):

The course deals with the administration and negotiation of labor-
management contracts. Part of the material is centered around the problem
of the administration of industrial relations after the contract has
been written, while part of the material deals with the task of negotiating
contracts.

Business T3i - Personnel (half course):

This course is designed to help the student acquire an understanding
of the techniques, principles and procedures involved in personnel admini-
stration both as a specialized function of the organization and as a
co-ordinating function in general administration. Case materials are used
to deal with such areas as company organization, personnel policies, selection
and placement, training and executive development, appraisal, wage and
salary administration, motivation, communication, safety and health,
union and non-union relations, employee services, personnel research and
public relations.

Business T3j - Purchasing (half course):

_ The organization, methods and policies of the procurement function;
ordering, clerical procedures, receiving and warehousing; the relationship
between the department and the other departments of a business.
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Business T3k - Retailing (half course):

Importance of retailing in our economy; structure of retailing in
Canada; origin and development of retailing; direct retailing and
consumer co-operatives; large and small-scale retailing; store locationms,
layout and equipment; organization of retail stores; retail advertising
and sales promotionh, window and interior display; store service; essentials
of retail mathematics. Students will be given practical assignments
that relate retailing principles to actual situationms.

Business T3l - Sales Management (half course) :

The purpose of this course is to develop ability in dealing with the
problems involved in the management of outside salesmen. Thus, the '"case'
is used in involved situations which confront sales executives of
manufacturing and distributing enterprises in their day-to-day operations.

Economics T3a - Money, Credit and Banking:

This course deals with such aspects as functions and supply of
money; credit and its uses; the banking system and aims of monetary
policy.

Political Science T3a - Principles of Government:

A study of the basic principles of government, with reference to the
governments of selected countries.

Applications

Application for admission to the course, together with supporting
documents, should be submitted to the Registrar, Lakehead University,
before September lst. Application forms and further information may
be secured from the office of the Registrar.
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DIPLOMA IN BUSINESS COMPUTER SYSTEMS

Objectives:

For a number of years now there has been an acute shortage of
computer programmers and systems analysts. The industry is experiencing
a growth rate of 207 per annum and the demand for specialists in this
field continually exceeds the supply.

While manufacturers' training courses provide a good grounding
in programming and systems work, the School of Business Administration
recognizes the need for graduates with a broad background in business
subjects which will enable them to understand the business enterprise
in its entirety and to eventually assume managerial responsibilities
in the computer department.

Lakehead University's 1BM 360 Model 40 Computer will be used 14
extensively by students during the three-year program. It is hoped
that in the summer months between the second and third years of the
program students will be able to supplement classroom and laboratory work
with employment in computer departments of industrial and commercial
concerns.

Admission Requirements:

(1) Applicants must have completed successfully the requirements
for the Ontario Secondary School Graduation Diploma granted
upon the completion of the fourth year of any of the five-year
courses of the reorganized program. Applicants must have
passed English and Mathematics in Grades 11 and 12 and any two
of History, Geography or Economics in Grade 12 and one other
appropriate subject, with an overall average of at least 60%.

(2) 1In addition, the applicant must obtain a satisfactory score on
a test designed to evaluate an individual's aptitude for
computer work.

Program Outline:

FIRST YEAR: FALL TERM SPRING TERM
Lecture Lab Lecture Lab

Business Tla, Accounting 3 2 3 2
Business Tlc, Business Organization 4 0 4 0
Computer Tla, Unit Record 3 1 3 1
Economics Tla, Introductory 3 0 3 0

English Tla, Introduction to Contemporary
Literature 3 0 3 0
Mathematics Tlc, Business Mathematics 4 0 4 0
Mathematics Tld, Computer _0 0 2 Al
F ST I R




SECOND YEAR: FALI. TERM SPRING TERM
Lecture Lab Lecture Lab

Business T2a, Accounting 4 0 4 0
Business 200, Managerial Statistics 3 1 3 1
Computer T2a, Digital Computers 3 0 3 0
Computer T2b, Programming 4 4 4 4
English T2a, Report Writing 1 0 1 0
English T2b, Introduction to Types of
Literature 3 0 5 0
g = L5 5
THIRD YEAR:
Business T3b, Cost Accounting 3 0 0 0
Business T2d, Human Relations 3 0 3 0
Computer T3a, Field Work 0 6 0 6
Computer T3b, Programming 4 4 4 4
Computer T3c, Management 3 0 ) 0
Computer T3d, Systems 4 Lo 4 0
T e LR )

In each year a student must pass all of the courses in that year,
the pass mark being 507%.




COURSE DESCRIPTIONS

Business Tla - Accounting:

The accounting cycle for both service and merchandising enterprises
including adjustments for deferred and accrued items; use of special
journals and subsidiary ledgers; valuation of accounts receivable,
merchandise inventory and fixed assets; payroll accounting; introduction
to internal control procedures with special emphasis on the control of
cash; accounting concepts and principles.

Business Tlc - Business Organization:

Forms of ownership; the organizational structure of a business firm,
manufacturing, wholesaling, retailing, public utilities and co-operatives;
the scope of the office - office organization, procedures and equipment;
location and layout of a business enterprise; personnel and labor
problems; consumer and business finance; financial institutions; business
risks and insurance.

Computer Tla - Unit Record:

Card format, elementary unit record programming, key punch and verifier,
card sorter, collator, interpreter, reproducer, accounting machine,
calculator; basic computer concepts.

Economics Tla - Introductory:

This course deals with such aspects of the country's economic affairs
as business organization, decision making in the individual firm,
supply and demand, money and banking, national income and gross national
product.

English Tla - Introduction to Contemporary Literature:

Training to write more correctly and more forcefully, and to read
with appreciation and discernment in contemporary literature.

Mathematics Tlc - Business Mathematics:

A review of arithmetic and short methods applicable in business; a
review and extension of algebra; linear mathematics and programming;
logarithms; simple interest and discount with reference to partial
payments, invoices, accounts, installment plans and personal loans;
calculations required for inventories, insurance, business finance,
partnerships, and taxation; compound interest; annuities; sinking funds.

Mathematics Tld -~ Computer:

Topics:in mathematics concerning use and operations of computers
including introduction to numbers, decimal and binary, converting from
one base to another, use of complements in numbers, computer addressing
principle, fixed and floating point arithmetic, logical operations.




Business T2a - Accounting:

Partnerships and limited companies; departmental and branch accounting;
budgeting, funds statements, statement analysis, special analyses and
internal reports, introduction to cost accounting.

Business 200 - Managerial Statistics:

Methods of obtaining, classifying and analysing business data.

Computer T2a - Digital Computers:

The use of digital computers; programming and basic circuitry; organi-
zation and operation of complete digital machines,

Computer T2b - Programming:

Elementary and intermediate programming using IBM PL/I language.
Emphasis will be given to the commercial aspects of this language.
The student will write programs in PL/I and run them on the IBM 5060
computer.

English T2a - Report Writing:

A study of the different aspects of report writing and business corres-
pondence. This study will include effective expression of ideas, the
psychological implication of business correspondence, and the planning
and writing of letters and reports.

English T2b - Introduction to Types of Literature:

The study of drama, poetry, and the novel for the purpose of increasing
the student's appreciation of the different types of literature.

Business T3b - Cost Accounting (half course):

The elements of cost-material, labor and overhead; the application of
cost to work done under job cost and process cost systems; standard
costs, including the analysis and accounting treatment of variances; cost
and profit analysis for decision making gross profit analysis, break-even
analysis, profit-volume analysis and differential cost analysis;
budgetary control and the flexible budget.

Business T2d - Human Relatiomns:

A study of people at work and how they may be motivated to work
together in greater harmony. Focus is upon the manager and his operating
relationships with people in the organization.

Computer T3a - Field Work:

Practical experience in a commercial or industrial concern.
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Computer T3b - Programming:

Advanced concepts of computer programming are considered with emphasis
on the language PL/I. Application on the computer of these concepts is
done in laboratory sessions.

Computer T3c - Management:

The principles and practices of business management and their appli-
cation to the organization and operation of enterprises are discussed with
emphasis placed on the philosophy and general approach rather than on
details of technique and procedures.

Computer T3d - Systems:

Systems analysis with special emphasis on EDP systems; systems functions,
survey techniques, charting, layout, installation procedures, forms design,
work measurement, records management, office equipment, information
retrieval, EDP feasibility studies, equipment selection, file layout,
controls.

Applications

Application for admission to the program, together with supporting
documents, should be submitted to the Registrar, Lakehead University,
before September 1lst. Application forms and further information may be
secured from the office of the Registrar.
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